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We are firmly convinced that we have actively 

minimizcd thc impact of the current challcnging real 

HstatH markHt HnvironmHnt on C-:A Immo through the 

various measures taken in recent years (e.g. early exit 

from weaker and peripheral locations and assets, de­

risking of our dHvHlopment pipeline as weil as a strong 

balance sheet and liquidity situation) and are well 

positioncd to emerge stronger and weil prcparcd for 

futurn growth when the mal estate markets rncovm again. 

Financial target for 2024 

The annual targct for the rccurring result (FFO 1) is 

Hxpec:tHd to he announced latP.st as part of the 1H 

reporting in August 2024. 

REMUNERATlON POUCY 

In c:mating the rnmuneration polic:y, thH SupHrvisory 

Board was guided by the legal provisions and the Austrian 

Corporate Governance Code and industry standards. 

Organisational responsibility 

The mmuneration polic:y is compiled by thH 

Remuneration Committee; where necessary, suitable 

extcrnal advisors are involved. The policy is regularly 

prnsented to the ovHrall Supmvisory Board for disc:ussion 

and resolution (complete with the main decision-making 

criteria and stating thc rcasons for any changes). The 

Remuneration C-:ommittee supports and advises the 

Supervisory Board on the conception and amendment of 

the remuncration policy. The rcmuncration policy will be 

prnsented to the GHnHral Meeting for rnsolution at least 

every four years, or whenever significant changes are 

maclc to the remuneration policy. as it was the case in the 

fourthquartm of 2023. In line with the Austrian Stock 

Corporation Act, resolutions ofthe Annual General 

Meeting arc rccommendations only and arc not 

contHstablH. Whern the Annual General MHeting rnjects 

the proposed remuneration policy, a review will be 

carried out and presented to the following Annual 

General Meeting. Suggestions rngarding the mmuneration 

policy or the rcmuneration rcport exprcssed at the Annual 

General Meeting will be c:onsidemd by the RHmuneration 

Committee in the course of further reviews, where this is 

possiblc and provided thcy appear appropriatc and 

useful. Whem suc:h suggestions arn not enac:ted, the 

Remuneration Committee must state reasons. 

Remuneration policy and report approved by rnajority 

vote 

The rnmuneration polic:y curmntly in forc:e was 

approved by the General Meeting on 1 O November 2023 

with a majority of 85%; the remuneration report was 

approved by 96°,.(, of the capital rcprescnted at the 

Annual General Meeting in May 2023. 

Possible deviations from the rernuneration policy 

Temporary deviation from the remuneration policy is 

permissible where necessary to serve the long-term 

intHmsts and general viability of C-:A Immo. Diverging 

from the remuneration policy is thus permitted where an 

urgent and unforeseeable need arises, inter alia to fill a 

(new) vacancy and the remuneration policy makes this 

impossible (or impossible within the rcquired time, or 

impossible to appoint a person suitable for thH mspective 

position and the duties it entails). 

IMPLEMENTING THE REMUNERATION POLICY AND 

GENERAL PRlNClPLES OF THE REMUNERATION 

SYSTEM FOR THE MANAGEMENT BOARD 

Management Board remuneration in accordance with 

the rernuneration policy 

According to CA Immo·s remuneration policy, the 

rcmuneration system for the Management Board is bascd 

on performanrn and proiit, whmeby c:riteria for long-term 

orientation, appropriateness and sustainability are 

critically important. The system takes the collective and 

pmsonal pmformanc:e of Management Board mHmbms 

into consideration. The remuneration system for 

Management Board members is aimed at establishing a 

c:ompetitive pay levHl c:ombined with a strong 

performance-based component. The market orientation of 

the rcmuneration system is ensurcd by means of regular 

external bHnc:hmarking and rnfärnnc:e to the sec:tor (H.g. 

European real estate companies and relevant Austrian 

industrial businesses). The long-term interests of 

shamholdHrs and stakHholders am mtlHC:ted in the 

performance-related remuneration, which encompasses 

short-term and long-term clements as well as social 

c:onsidmations and environmental and governance 

aspects. Management Board performance is evaluated 

according to both financial and non-financial criteria. 

Special projects forming part of the implementation of 

corporate strategy arc also taken into consideration. 

Genmally speaking, the rnmunmation rules should 

comply with and promote sound and effective risk 

management; the rules should not encourage staff 

membms to takH risks that am inc:onsistent with the risk 

strategy of CA Immo. 

Members of the Management Board are employed under 

local. Austrian conditions. Employment contracts arc 

c:onduded with CA Immobilien Anlagen 
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PERFORMANCE SHARE PLAN FOR BOARD MEMBERS (EXPTRTNG BY 2026) 
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PHANTOM SHARE PLAN FOR BOARD MEMBERS (EXPIRING BY 2024) 
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CONTACT / DISCLAIMER / IMPRINT 

CONTACT 

CA Immobilien Anlagen AG 

Mechelgasse 1 

1030 Vienna 

Phone +43 1 532 59 07-0 

office@caimmo.com 

www.caimmo.com 

Investor Relations 

Free info hotline in Austria: 0800 01 01 50 

Christoph Thurnberger 

Julian Wöhrle 

Phone +43 1 532 59 07-0 

ir@caimmo.com 

Corporate Communications 

Phone +43 1 532 59 07-0 

presse@caimmo.com 

DISCLAIMER 

This report contains statements and forecasts which refer to the 

future development of CA Immobilien Anlagen AG and their 

companies. The forecasts represent assessments and targets which 

the Company has formulated on the basis of any and all information 

available to the Company at present. Should the assumptions on 

which the forecasts have been based fail to occur, the targets not be 

met or risks materialise, then the actual results may deviate from the 

results currently anticipated. This report does not constitute an 

invitation to buy or sell the shares of CA Immobilien Anlagen AG. 

IMPRINT 

Published by: CA Immobilien Anlagen AG,  

1030 Vienna,  

Mechelgasse 1 

Text: Claudia Höbart  

Layout: Angelika Scheid 

Graphic design and setting: The Gentlemen Creatives GmbH 

Photographs: CA Immo 

Production: 08/16 

This report has been produced inhouse with firesys 

We ask for your understanding that gender-conscious notation in the texts of this report largely had to be abandoned for the sake of undisturbed readability 

of complex economic matters. 

This report is printed on environmentally friendly and chlorine-free bleached paper. 
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